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ADMINISTRATIVE CLAIMS & DEADLINES: CRD, EEOC &
DLSE

Where employment claims may need to be filed before court, what each agency does, and why calendars
matter.

THE ONE-SENTENCE RULE Deadlines are claim-specific. The first litigation task is often not drafting a complaint; it is
identifying every administrative prerequisite and calendaring the earliest deadline.

THE 60-SECOND ISSUE MAP

Issue What to ask Risk / signal Employee focus

California generally requires a CRD
complaint before a FEHA civil action;
current general filing period is three
years for many claims.

Is the claim discrimination,
CRD / FEHA harassment, retaliation, HIGH
accommodation, or CFRA-related?

EEOC Is there a federal dlscrlmlna.tlon claim VARIES ngeral deadlines and remedies
or strategic reason to dual-file? differ.

Is the claim unpaid wages, retaliation,
DLSE final pay, sick leave, or another Labor HIGH
Code matter?

Wage and retaliation procedures
vary by statute.

What statute of limitations applies to CRITICAL Administrative filing may or may not

Court deadline . .
each cause of action? toll other claims.

Is there an arbitration demand period,

Con.trac.t / internal appeal, severance deadline, or CRITICAL Privatedeadlinesicanirinialongside
arbitration . statutes.
plan claim procedure?

FIVE RULES THAT MATTER
1. FEHA claims generally require an administrative 3. EEOC deadlines differ and can depend on state law and
complaint with CRD before a civil lawsuit; employees charge type. Do not assume a California filing automatically
seeking immediate court access can request a right-to-sue solves every federal timing issue.
notice. 4. DLSE handles many wage and retaliation claims, but the
2. CRD states that, in general, employment-discrimination limitations period depends on the underlying statute and
complaints must be filed within three years of the alleged remedy.
discriminatory act, subject to exceptions and claim-specific 5. Calendar the earliest plausible deadline first. A beautiful
rules. case filed late is still a late case.

THE PRACTICAL ACTION PLAN

1 VERIFY 2 PRESERVE 3 RESPOND

California generally requires a CRD
Termination date; Last discriminatory /  complaint before a FEHA civil action;
retaliatory act date current general filing period is three
years...

Is the claim discrimination,
harassment, retaliation,
accommodation, or CFRA-related?
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THE DEADLINE MATRIX: CLAIM + FORUM + EXHAUSTION +
LIMITATIONS

FEHA / federal civil rights / Labor CRD / EEOC / DLSE / court / arbitration Administrative deadline / rllght-to-sue /
Code / contract / wage statute / contractual deadline

DOCUMENTS / ACTIONS TO SAVE NOW

[J Termination date

[J Last discriminatory / retaliatory act date
[J CRD or EEOC charge

[J Right-to-sue notice

[J DLSE claim or complaint

[J Arbitration agreement

[J Internal appeal or grievance deadlines

WHAT THE EMPLOYER WILL TEST WHAT THE EMPLOYEE SHOULD SHOW

limitations defenses are attractive because they can end a case = California generally requires a CRD complaint before a FEHA
without reaching the merits. Do not give the defense a free civil action;... « Federal deadlines and remedies differ. « Wage
dispositive motion. Calendar first; argue later. and retaliation procedures vary by statute.

WHEN PROMPT LEGAL REVIEW MAY MATTER An administrative, arbitration, or court deadline is approaching. * You receive discovery,
deposition, mediation, motion, or trial papers. ¢ Evidence must be preserved or a witness, document, account, or device may disappear.

RELATED RUGGLES LAW FIRM READING

« Initial Case Consultation
* Practice Areas
* Read Matt's Law Blog

CALIFORNIA STATUTES / REGULATIONS
» Government Code section 12960

* Labor Code section 98

* Labor Code section 1194

PUBLISHED CALIFORNIA CASES
The principal authorities are statutory or federal for this topic;
verify current law before relying on a deadline or rule.

E - OFFICIAL RESOURCES CRD Complaint Process | EEOC | DLSE Wage Claim

SCAN TO READ
Initial Case
Consultation
RugglesLawFirm.com

Administrative exhaustion rules are statutory gatekeeping rules; the exact claim and deadline must be checked before suit.
— California FEHA and applicable federal / Labor Code statutes

LEGAL DISCLAIMER | General educational information only - not legal advice. Reading or downloading this guide does not create an attorney-client
relationship. Deadlines, exceptions, and outcomes depend on the facts and current law. Consult counsel about your situation.

© 2026 Ruggles Law Firm, APC + Informational only - not legal advice * 2


https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12960.
https://www.dir.ca.gov/dlse/howtofilewageclaim.htm
https://www.eeoc.gov/
https://calcivilrights.ca.gov/complaintprocess/
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1194.
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=98.
https://ruggleslawfirm.com/free-initial-legal-consultation-california-employee-guide/
https://ruggleslawfirm.com/blog/
https://ruggleslawfirm.com/practice-areas/

